NAF (Non-Appropriated Fund) Vacancy List
As of 29 Nov 21
VISIT OUR WWW.EIELSONJOBS.COM FOR MORE INFORMATION
The following list represent current vacancies and anticipated vacancies being worked that have not reached the accepted Tentative
Offer phase of the recruiting process
Anyone from the General public or current employees may apply. All positions will be posted to USAJOBS.gov

Facility

Sub Facility

FSYY

SAP

Position Title

PP-SR-GR

Salary

Employment Category

Child and Youth Program Assistant
CY-1702-01/02 $15.13 - $18.99
Flex
** THIS POISITION INCLUDES A $500 RECRUITMENT INCENTIVE. **
FSYC
YP
Child and Youth Program Assistant
CY-1702-01/02 $15.13 - $18.99
RPT
** THIS POISITION INCLUDES A $500 RECRUITMENT INCENTIVE. **
FSWC
Yukon Club
Cook (Leader)
NA-7404-06
$17.14 - $20.03
RPT
FSWC
Yukon Club
Bartender
NA-7405-05
$16.05 - $18.69
Flex
FSWC
Yukon Club
Food Service Worker (Barista)
NA-7408-02
$12.58 - $14.67
Flex
FSWC
Yukon Club
Laborer
NA-3502-02
$12.58 - $14.67
Flex
FSWC
Yukon Club
Cook (Dvmtl)
NA-7404-03-04 $13.71 - $17.38
Flex
FSVL
Lodging
Materials Handler
NA-6907-04
$14.91 - $17.38
RPT
FSVL
Lodging
Custodial Worker
NA-3566-01
$13.33 Flex
FSWB
Bowling Alley
Cook
NA-7408-06
$17.14 - $20.03
RPT
Applications for the following positions are ONLY being taken through the USAJOBS.gov posting
The Federal hiring process is setup to be fair and transparent
Equal Employment Opportunity Policy: The United States Government does not discriminate in employment on the basis of race, color,
religion, sex (including pregnancy and gender identity), national origin, political affiliation, sexual orientation, marital status, disability,
genetic information, age, membership in an employee organization, retaliation, parental status, military service, or other non‐merit factor.
Reasonable Accommodation Policy. Federal agencies must provide reasonable accommodation to applicants with disabilities where
appropriate. A reasonable accommodation is any change to a job, the work environment, or the way things are usually done that enables
an individual with a disability to apply for a job, perform job duties or receive equal access to job benefits. Determinations on requests for
reasonable accommodation will be made on a case‐by‐case basis. Under the Rehabilitation Act of 1973, federal agencies must provide
reasonable accommodations when: An employee with a disability needs an accommodation to perform the essential job duties or to gain
access to the workplace. You can request a reasonable accommodation at any time during the application or hiring process or while on
the job.

